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ENLI STED DI STRI BUTI ON MANAGEMENT SYSTEM

1.0 GENERAL.

Billet control, personnel procurenent, training and distribution. Authorized
billets are the Navy's yardstick for neasuring personnel nanagenent's ultinate
obj ective of placing the right person in the right job.

The addition and del eti on of nanpower requirenents can be defined and

publ i shed nore rapidly than can the procurenent, training and distribution of
individuals to fill these requirenents. Hence procurenent and training
managers are continually striving to build the personnel base to support the
requi renents while personnel distributors are faced with the challenge of how
to best assign personnel excesses and shortages to nost nearly neet the billet
requirenents.

This Chapter addresses the Enlisted Distribution Managenent System for active
duty USN USNR personnel. Training and Admi nistration of Reserve (TAR)
personnel is addressed in Chapter 20.

1.01 DI STRI BUTI ON MANAGEMENT CONTROLS.

1. 011 GENERAL. To support the Deputy, Chief of Naval Personnel (DCNP) in
exercising his responsibility for controlling the assignnent of enlisted
personnel and the responsibility of the Fleet Commanders-in-Chief (CINC) for
the readi ness of activities under their command, three distinct and separate
functions of enlisted distribution managenent controls were established.
These are allocation control, manning control, and assignment control.
Additionally, all activities are assigned to one of the four Manning Control
Authorities (MCA). Generally, continental U S. shore activities are under one
of two MCAs; ships, squadrons and activities in the Pacific Ocean area are
under an MCA; and ships, squadrons and activities in the Atlantic Ocean area
are under another MCA

1. 012 ALLOCATI ON CONTROL. Allocation control is the function of allocating
avai | abl e personnel resources to the four Manning Control Authorities. This
control is exercised by COWNAVPERSCOM ( PERS-45) for all designated strikers
and petty officers. Commanding O ficer, Enlisted Placenment Managenent Center
(EPMAC) exercises allocation control for SN, FN and AN.

1. 013 MANNI NG CONTROL. Manning Control consists of two functions, manning
and placenent. This control is exercised by the Manning Control Authority
(MCA).  COWNAVPERSCOM ( PERS-453) is MCA for npst continental U. S activities;
COWNAVRESFOR (Code 02A) is MCA for nost continental U S. activities which are
primarily concerned with the training of Naval Reservists; Cl NCPACFLT is MCA
for activities in the Pacific Ocean area; and Cl NCLANTFLT is MCA for
activities in the Atlantic Ccean area. An individual beconmes an asset under
the control of the Manning Control Authority (MCA) fromthe tinme of issuance
of orders to transfer to an activity belonging to the MCA until three nonths
prior to the individual’s Projected Rotation Date.

- Manning is the function of determining the quality, quantity and priority
for assignment of personnel to all billets within a conposite. Placenent
is the function of communicating unit personnel vacancies to the
Assi gnnent Control Authorities (ACAs) and directing the order in which
t hese vacancies are to be filled.
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1. 014 ASSI GNMENT CONTROL. Assignnent control is the selecting, detailing and
ordering of particular individuals to fill billets in accordance w th manni ng
Il evel s and priorities designated by the MCA. COVWAVPERSCOM ( PERS-40) is the
assignnent control for designated strikers and all petty officers. Nava
Reserve Personnel Center (NAVRESPERSCEN) (Code 30) is the assignment contro
authority for all enlisted TAR personnel. Comuanding Oficer, Enlisted

Pl acenent Managenent Center (EPMAC) is the assignment control for SN, FN and
AN.  An individual becones an asset available to the Assignnment Contro
Authority for detailing purposes three nmonths prior to the individual’s
Projected Rotation Date.

1.02 SUPPORTI NG | NFORVATI ON SYSTEMS

To support the allocation, nanning, and assignment control functions, three
aut omat ed personnel managenent information systens have been devel oped. They
are the Projection System supporting the allocation control function; the
Navy Manning Plan (NWP), supporting the manning function; and the Personne
Requi si tion, which supports the placenent function

These systens assist personnel managers to allocate total Navy personne
resources to the major conposites, apportion avail abl e personnel assets anong
activities within a conposite, and neasure personnel needs and establish an
activity's priority for the assignment of personnel. Following is a genera
description of these personnel nmanagenent infornmation systens:

1. 021 PROJECTI ON SYSTEM

- Functions. The Projection Systemhas two major functions. The first is
to predict what the Navy distributable personnel strength will be nine
months in the future. These predictions are based on the nunber of
personnel already assigned to billets, a survey of individuals who are
under orders to be transferred fromone billet to another and a
nmeasur enent of personnel available for assignnment. The second function is
to equitably allocate avail abl e personnel assets to each conposite.

- Distributable Comunities. For distribution purposes, Navy enlisted
personnel are assigned to distributable communities. Distributable
communities are specified NEC or rating comunities conposed of personne
and billets who are onboard for duty, and not in the individuals account
as students, transients, patients, prisoners, or holdees, and who are
counted using the assigned rate fields or distribution NEC fields as shown
on the EDVR

COVWNAVPERSCOM ( PERS- 45) exerci ses managenent control over all distributable
communities by establishing the structure of all distributable comunities,
mai nt ai ni ng and publishing the structure of distributable conmmunities,
controlling the hierarchy of distributable communities, analyzing and

coordi nating actions on all recomended changes to the structure of

di stributable comunities, and inplementing approved changes to the structure
of distributable comunities. Nornally, personnel assets and billets are
managed by ratings. However, because of highly specialized training, certain
individuals and billets are nanaged by NEC i ndependent of rating. When
COWNAVPERSCOM ( PERS- 45) determines that an NEC will be managed as a

di stributable comunity, independent of rating, the NEC is designated either
"Cl osed Loop" or "Transitory". The distinction between these two NEC
categories is based on the manner in which personnel are projected for

assi gnnent .
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- Cosed Loop and Transitory NECs. The C osed Loop NEC distributable
community consi sts of personnel who are projected and assigned to

consecutive tours within that NEC skill area. A C osed Loop NEC
di stributable comunity is nornally associated with one rating or group of
ratings sharing a conmmon occupational skill, and where the nenber has

earned a highly specialized talent within his general rating experience.
This person is managed based solely on this NEC skill.

By contrast, the Transitory NEC distributable community consists of an amal gam
of ratings sharing a common suppl enental skill which may not be generically
associated with the individual's actual rating. This individual is managed by
the NEC only during the period in which the nenber is serving in a billet
requiring that NEC skill. Upon conpletion of a Transitory NEC tour, the
menber is reassigned to a requirenent within his primary rating. A conplete
list of distributable community NECs and ratings is provided at [Figure 1G|and
Figure 1H|respectively. Al enlisted personnel and billets belong either to
an NEC distributable community or a rating distributable community. Rating

di stributable communities are normally established within both the sea and
shore conposites. However, NEC distributable communities may be established
in either the sea conposite, shore conposite, or both. NECs which are not
defined as distributable communities, but which are used to identify specia
categori es of personnel assignnents are called Pseudo Distributable comunity
NECs. COWAVPERSCOM ( PERS-45) al so maintains the pseudo distributable
community NEC listing. Seel|Figure 1l

- Detailing Conposites. Having deternined the individuals and billets which
wi Il be managed by rating or NEC, the total Navy billet structure is
subdi vided into detailing conposites. The first division designates
billets as either sea or shore. This seal/shore division indicates whether
a billet is counted as sea duty or shore duty for personnel rotation. |If
an activity has a sea/shore code of 1 (continental U.S. shore duty), 6
(overseas preferred shore duty), the activity's billets are placed in the
shore conposite. The remainder of the billets (in sea/shore codes 2, 3,
and 4) are placed in the sea conposite. The sea conposite is further
subdi vided into submarine billets and non-submarine billets. The non-
submarine conposite is terned the "sea-surface/air" conposite. The shore,
sea-surface/air, and sea-submarine conposites are again subdivided into
seven pay grades (pay grades E-1 through E-3 are consi dered one pay grade
inthis division). Finally each pay grade is subdivided into four Manning
Control Authorities (MCAs) representing the billets for which each of the
MCAs has responsibility. The subdivision process described above creates
some 26,000 potential categories into which an individual or billet could
be counted. |Figure 1A depicts these subdivisions. The end result is to
proj ect future personnel strength and allocate personnel assets to each
MCA by pay grade within the rating or NEC. Considering each rating and
NEC di stributable comunity and the subdivisions, the systemis capable of
projecting and allocating assets to sonme 3,300 distinct detailing
conposites. (See Figure 1A)

1. 022 NAVY MANNI NG PLAN (NMP) .

- Function. Since personnel assets rarely equal manpower requirenents,
di stribution managers are faced with the problem of how best to utilize
assets which are short or in excess of manpower requirenments. Solution of
this problemrequires a "manning plan" which will determ ne how shortages
and excesses shall be distributed. This plan is terned the Navy Manni ng
Plan (NMP). Using the projected level of assets for a conposite and the
billets authorized each activity, the NWP determ nes the nost equitable
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| evel of manning an activity can expect for each detailing conposite.

- Normal and Directed Manning. The manning plan of an activity is
determ ned under either "normal" or "directed" nmanning procedures.
Determ nation of an activity's NWP under normal procedures indicates the
activity plan is representative of its "fair share" of the predicted
personnel assets for the MCA and conposite. Directed nanning indicates a
CNO or MCA decision to nan the activity at a |level other than nornal
manni ng. The procedure under which an activity's manning plan has been
deternmined is indicated by the NWP rule displayed in Section 5 of the
Enlisted Distribution and Verification Report (EDVR). A nuneral one or
two as the first digit of the NWP rule indicates the activity's Manni ng
Pl an was determ ned under directed manni ng procedures. One, manning at a
| evel other than 100% and; two, 100% manning of billets authorized. The
nuneral nine nmeans the activity's manni ng was determ ned under nornma
(fair share) procedures. Since directed nanning reflects a CNO or MCA
decision, no "fair share" computation techniques are applied to these
plans. Prior to conputing a nornal nanning plan all directed nanning
billets and personnel assets conmitted to those billets are subtracted
fromthe total nunber of billets and assets allocated to the MCA (See
Figure 1B). The remainder of the discussion of NWP will be directed
toward the conputational techniques used in determ ning nornmal nmanning.

- Plan Constraints. Three basic constraints are placed upon the
determ nati on of a normal manning plan for a detailing conmposite at an
activity. The first is that activities with the sane total billets

aut horized will receive the sane total manning plan. The second is that,
insofar as is possible, activities with the sane billet pay grade
structure will receive the same pay grade manning plan. The third

constraint is that the substitution of manning plan pay grades will be
limted to plus or minus one pay grade in relation to the billet pay
gr ade.

- Activity Total Manning Plan. The first step in nornmal manning
determinations is to compute an activity's total manning plan based on the
activity's total billets authorized. This conputation conforns to the
constraint that activities with like total billets authorized will have
i dentical total manning plans.

- Target Manning Plan. The second step is to develop a pay grade target
manni ng pl an based on the activity's billet pay grade structure. Since
the activity's total manning plan in relation to the total billets
aut hori zed represents a percentage of manning, then ideally, each pay
grade within the billet structure should be manned at the sanme percentage.

This ideal manning of each pay grade within the total is terned a pay
grade target manning plan. The sumof the pay grade target manning pl ans
must equal the total manning plan for a conposite. (See |Figure 1C).

- Actual Manning Plan. The third step is the determnmination of the actua
manni ng pl an based on the target manning plan. The target nmanning plan
assunes an equal percentage of assets for all pay grades, but the
predi cted percentage | evel of assets for each pay grade is rarely
identical. Since sufficient assets are available to cover the total plan,
it is necessary to deternine how nuch of the pay grade target plan for a
composite can be filled by assets of the sane pay grade and how nuch of
the remaining target plan nmust be filled by borrowi ng assets from an
adj acent pay grade. A target conposition percentage is conputed by
bal anci ng predicted pay grade assets against the pay grade target plan,
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adhering to a plus or mnus one pay grade substitution constraint (See

Figure 1D). The actual activity manning plan is determ ned by applying
the target conposition percentages to the pay grade target manning pl an
for each activity (See|Figure 1E). The result is an activity manning pl an

whi ch represents the activity's fair share of the total predicted assets
and the nost practical mx of pay grade assets within the total plan.

- Plan Stability. Every attenpt is nmade to naintain an activity nanning
pl an as stable as practicable. However, certain factors influencing the
manni ng plan of an activity nust be accommpdated. The nobst obvi ous factor
is that in which the Allocation Control Authority, COWAVPERSCOM ( PERS-
45), is predicting an increase or decrease in the total assets for a
conmposite. The normal manning plan of all activities nust be reconputed
periodically to take into consideration increasing or decreasing asset
Il evels. Addition or deletion of CNO MCA directed manning could require
reconputation of NVMP. Another factor is a change in an activity's billets
authorized. Any tine there is an increase or decrease in the nunber of
authorized billets for a pay grade, a new manning plan for the activity is
computed. Unless otherwi se directed by the MCA, all changes to an
activity manning plan becone effective nine nonths in the future. This
dampens the effect of changes in manning plans; providing detailers
sufficient tine to respond to increases and allowing nornmal attrition to
respond to decreases in manning plans. It is desired that manni ng pl an
changes have the | east disruptive influence possible on individuals and
t he conmand.

1. 023 PERSONNEL REQUI SI T1 ON

-Function. The Projection Systempredicts the |level of personnel assets and
provi des a base upon which the MCA can build a manning plan to apportion the
assets to each activity. Each MCA nust comunicate his activities qualitative
and quantitative personnel needs to the Assignnment Control Authority (ACA)
This comunication is provided by the Personnel Requisition System The
personnel requisition's function is to nmeasure activity personnel needs to
bring the activity first to its manning plan and second, if unpredicted assets
becone available, fromnanning plan to full billets authorized. These needs
are conmmuni cated as personnel requisitions. A second function is to

communi cate to the ACA in what sequence personnel are to be assigned to
activities to fill their requisitions.

- Activity Personnel Requisitions. The Personnel Requisition System
measur es the personnel needs of each activity for the forthcom ng nine
nmont hs by conparing projected onboard assets to the NMP and NW to billets
aut horized. The result of this neasurenent is a personnel requisition
indicating to the ACA the rating or NEC required by the activity and the
month in which the individual is required onboard. The requisition
speci fies whether the individual is needed to bring the activity to NWP
("N'" requisition); billets authorized ("A" requisition); or represents a
pay grade inbal ance ("P" requisition).

- Requisition Priorities. The CNO and the MCAs have directed that certain
activities be given priority in the assignnment of personnel assets. These
priorities are termed CNO Priority 1 and 2, and MCA Priority 3. OPNAVI NST
1000. 16J contains a detail ed explanation of these priorities, their usage
and how personnel assets are allocated to neet the priorities. The
priority that is assigned to a rating or NEC within an activity is
i ndi cated by the second digit of the NWP rule displayed in Section 5 of
the EDVR. A zero indicates no priority while a 1, 2, or 3 indicate a CNO
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priority 1 or 2, and MCA Priority 3. Wthin each priority, the MCAs have
further directed that requisitions be arranged in a sequence based on such
additional factors as the date the individual is needed, the activity's
percentage of manni ng, depl oynent status, and m ssion assignnment. The
result is an arrangenent of all activity requisitions in a priority order
which indicates to the detailer the MCA's desired sequence in which the
requisitions are to be filled.

1. 03 SYSTEM DYNAM CS

1.031 GENERAL. The supporting systens for enlisted distribution operate to
optimze future assignnents considering all personnel transactions that are
pl anned and recorded in the personnel managenent information system This
information i s constantly changi ng.

1. 032 ACCURACY OF PERSONNEL ACCOUNTS. Correct reflection of an activity's
personnel needs in the personnel requisition is conmpletely dependent on tinely
and accurate personnel and billet accounting. It is extrenely inportant that
activities thoroughly review OPNAV 1000/ 2, Enlisted Distribution Verification
Report (EDVR) and Manpower Authorization, to ensure their accounts are
accurate and up-to-date.

1. 033 REASSI GNMVENT PRI OR TO PRD. The reassi gnnent of personnel prior to
established PRD i npacts adversely on unit stability and individual norale;
therefore reassignments will not be made solely for the purpose of "leveling"
wher e excesses have been created as a result of advancenents or mnor changes
to billets authorized. Efforts to achieve planned | evels of nmanning (NW)

will be primarily concentrated on reduction of excesses by nornmal attrition
and assignment of rotating personnel and accessions to NWMP vacancies. Should
normal rotation of personnel not satisfy a critical nmanning situation

reassi gnments of individuals prior to PRD may be required. Such reassignnments
shal|l be kept to a minimumand will be acconplished only upon the direction of
EPMAC acting as agent for the Manning Control Authority. Reassignnment due to
deconmi ssi oni ng/inactivation or major billet reductions shall be in accordance
with the procedures set forth in Chapter 12.

1. 034 ORDER MODI FI CATI ONS. The Assignnent Control Authority, in responding
to the needs and desires of individuals, nmust issue orders as far in advance
as practical. The Manning Control Authority, in evaluation of ever changing
unit readi ness, nust continually refine vacancies and priorities. These two
goal s sonetines operate in opposition to each other, however the readi ness of
operational units is paranount. Although the ultinmte assignnent decision
rests with the Assignment Control Authority, the operational requirenments of
the Manning Control Authority will be a primary factor in the process

1.04 |1 NQU RIES AND CORRESPONDENCE

Since the Assignnment Control Authority (ACA) responds only to deficiencies and
priorities identified and directed by the Manning Control Authorities,
activities nust ensure that all inquiries and correspondence regardi ng unit
enlisted manning are addressed to the Enlisted Pl acenent Managenent Center
(EPMAC) in New Ol eans which performs the placenent function as agent for the
MCA's. [Figure 1F|provides the addressee and reference for correspondence
concerning enlisted personnel natters that affect unit manning.
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DETAI LI NG SUBDI VI SI ON PROCESS

TOTAL NAVY

Sea
Billets

Shor e
| | Billets

Subnmari ne
Billets

Sur f ace
Air

— 2=

E9-- E8---E7---E6---E5---E4---E1/2/3

1. Distributable Cormmunities: 102 ratings and 212 NECs (102 + 212 = 314)

2. Conposites: Shore, Sea-Surface/Air, Sea-Submarine

3. MCAs: COWAVPERCOM LANT, PAC, CNRF

4. Detailing Conposites: (314 X 3 X 4 = 3768)

5. Paygrades: 7 paygrades (El — E3 conbi ned)

6. Detailing subdivisions: (7 X 3768 = 26376)

FI GURE 1A
NORMAL MANNI NG BI LLETS AND ASSETS
PREDI CTED
BI LLETS ASSETS %
MCA TOTAL 600 458 76. 33
COW TTED TO DI RECTED MANNI NG 158 142 90. 00
AVAI LABLE FOR NORMAL MANNI NG 442 316 71. 49
FI GURE 1B
ACTI VITY TARGET MANNI NG PLAN

PAY GRADE E9 E8 Ef E6 E5 E4 E3 TOT
Bl LLETS AUTHORI ZED 5 23 28
TOTAL NwWP 20
TOTAL % 71.43
PG TARGET MANNI NG PLAN 4 16 20

(PAY GRADE TARCET MANNI NG PLAN = TOTAL % X PAY GRADE BI LLETS AUTHORI ZED)

FI GURE 1C
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BALANCE OF TARGET PLAN AND PREDI CTED ASSETS

ASSET TARGET TARGET
PREDI CTED (+) EXCESS/ -) NWP COVPCS| TI ON
PAYGRADE NVP ASSETS ( PG) SHORTAGE %
E9 7 11 + 4 E9 7 100
E8
E9 4 40
E8 10 22 + 12 E8 6 60
E7
E8 16 24
E7 67 87 + 20 E7 51 76
E6
E7 36 30
E6 120 101 - 19 E6 84 70
E5
E6 17 21
E5 83 56 - 27 E5 56 67
E4 10 12
E5
E4 21 16 - 5 E4 6 29
E3 15 71
E4
E3 8 23 + 15 E3 8 100
TOTAL: 316 316 0 316

NOTE: Excess assets are "PASSED DOMN' to the next |ower pay grade. Assets
are "BORROVNED' fromthe next |ower pay grade, when shortages exist.

FI GURE 1D
" 'DETERM NATION OF ACTUAL ACTIVITY MANNING PLAN
PAY GRADE  E9 E8 E7 E6 E5 E4 E3
BI LLETS 5 23
AUTHORI ZED
TARGET PLAN 4 16
COVMPOSI TI ON % 30/ 70 21/ 67/ 12
COVPOSI TI ON 1 3

3 11 2

ACTUAL NWP 1 6 11 2

FI GURE 1E
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PCLI CY FOR | NQUI RIES AND SUBM SSI ON OF CORRESPONDENCE CONCERNI NG ENLI STED

PERSONNEL MATTERS

3 3 3 3
8 SUBJECT 8 SUBM T TO 8 REFERENCE 8
3 3 3 3
3 3 3 3
3 Billets Authorized 3 NAVMAC 3 OPNAVI NST 1000. 16J 3
8 Change, Revision & Via: Manpower Cl ai mant 8 8
3 or Correction 3 3 3
3 3 3 3
3 3 3 3
8 Priority Manning 8 N130 3 OPNAVI NST 1000.16J 3
3 3 Via: Activity MCA Info: 3 3
8 3 other 3 MCA's & PERS-45 3 3
3 3 3 3
3 Directed Manning 3 MCA 3 3
3 3 Via: TYCOM 3 3
8 8 Info: EPMAC 8 8
3 3 3 3
3 3 3 3
3 Navy Manning Plan (NWP)3  MCA 3 3
8 Change, Revision 8 Via: TYCOM 8 8
3 or Correction 3 Info: EPMAC 3 3
3 3 3 3
3 3 3 3
3 Manning Deficiencies 3 EPMAC 8 8
3 Command Readi ness 3 Info: MCA and TYCOM 3 3
8 or Replacenent 8 8 8
3 3 3 3
3 3 3 3
3 Enlisted Manning 3 EPMAC 3 ENLTRANSMAN |CHAP 23| 3
8 Inquiry Report 3 MBSG | AW Ref erence 8 8
3 3 Info: TYCOM 3 3
8 3 COWNAVPERSCOM MCA 8 8
3 3 3 3
3 3 3 3
3 Requisitions 3 EPMAC 3 3
8 Change, Revi sions, & Info: MCA and TYCOM 8 8
3 Correction, Priority 3 3 3
3 3 3 3
3 3 3 3
8 I ndividual Requests 3 ACA 3 ENLTRANSMAN 2.02 3
3 3 Info: EPMAC 3 (ENLTRANSMAN CHAP 203
8 8 3 FOR TARS) 8
3 3 3 3
3 3 3 3
3 Personnel Accounting 3 EPMAC 3 DVRSMAN 3
8  (EDVR corrections) 8 3 EDVRMAN 8
3 3 3 3
3 3 3 3
ACA Assi gnnent Control Authority

COWNAVPERSCOM  Conmander, Navy Personnel Conmand
EPMAC Enlisted Pl acement Managenent Center
MCA Manni ng Control Authority

NAVMAC  Navy Manpower Anal ysis Center

TYCOM Type Conmander

FI GURE 1F
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DI STRI BUTABLE COMMUNI TY NECs

The following NECs are nmanaged as distribution communities independent of
ratings (see Article|1.021).

I. Transitory NECs

G oup NECs Remar ks
Classifier 2612
Aircrew (AW 7815, 7821, 7824, Sea Only

7825, 7826, 7827,
7831, 7841, 7845,
7846/ T7851, 7861,
7871, 7872, 7873,
7874/ N T 7876

Ai rcrew 8202, 8202A, 8202T, Shore Duty
8288, 8294, 8295,
8300, 8300A, 8300T
9401/ A/ T, 9402/ A/ T,

9403/ A/ T
Mai nt enance MCPO 8300/ T Sea Duty
I nstructor 9508, 9515, 9518

3-M Syst em Coor di nat or 9512, 9517

Counsel or 9519, 9522, 9585,
9589
Mast er - At - Ar s 2005, 2005A, 2005T, Shore Only

2006, 2006A, 2006T
8202, 8202A, 8202T
8288, 8294

Security/ Law Enforcenent 9545, 9575, 9541,
9575A, 9575T

Snap |l Ship/System Coord 9573, 9573A, 9573T
Speci al Warfare Conbat ant

Craft Crewnenber 9533A, 9533T Seal/ Shore Conposite Only
Basi ¢ Conbatant Crewnbr 5350 Sea/ Shor e

I nt er medi at e Conbat ant

Cr ewnenber 5351 Sea/ Shor e

Conmand Mast er Chi ef 9579, 9580

NRD Recruiter/C assifier 9586, 9586A, 9586T
O ficer Program Recruiter 9587

Landing Craft Air 0167, 4131, 0304
Cushi on
Speci al Series 9999

Il. C osed Loop NECs

FIGURE 1G 1
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G oup NECs Remar ks

Har bor / Docki ng 0215, 0216
Career Recruiter 2186, 2186T
Witers 2514

Strategi c Weapons Systens 3303, 3314, 3328, 3342

Navi gati on El ectronics 3322- 3328, 3332,
Techni ci an 3334, 3336

Nucl ear Propul sion 3353-3356, 3363-3366
3383-3386, 3393-3396

Di ver/ Special Warfare 5311, 5320, 5323-5327,
5331-5337, 5339, 5341-
5343, 5346, 5348, 5348T,

5375, 5375T
Speci al Warfare Comnbat ant
Cr ewnenber ( SWCO) 5352
Construction 5633, 5931, 5932
Aircrew 7834, 7843, 7863, 8211,

8215, 8216, 8225, 8226,
8235- 8238, 8241, 8243,

8245, 8250, 8251, 8252,
8258, 8261, 8262, 8263,
8264, 8265, 8267, 8269,
8271-8276, 8272T, 8278,
8279, 8284, 8284T, 8289

Medi cal 8401, 8402, 8403, 8405, 8405T,
8406, 8407, 8408, 8409, 8416,
8425, 8427, 8427A, 8427T, 8432,
8433, 8445, 8446, 8451, 8452,
8454, 8463, 8466, 8467, 8467A,
8467T, 8472, 8477, 8478, 8479,
8482, 8483, 8485, 8486, 8489,
8492, 8493, 8494, 8495, 8496,
8501, 8503, 8505, 8506, 8541

Dent al 8703, 8703A, 8703T, 8732
8752, 8753, 8765, 8783
8783A, 8783T

Li ngui st 9192, 9192A, 9192T, 9193, 9193A
9193T, 9194, 9194A, 9194, 9194T
9195, 9195A, 9195T, 9196, 9196A
9196T, 9197, 9197A, 9197T, 9198
9198, 9198A, 9198T, 9201-9204,
9207-9209, 9211-9213, 9215, 9216
9230- 9237, 9240-9243, 9246, 9310
9310A, 9310T, 9311, 9311A, 9311T
9312, 9312A, 9312T, 9313, 9313A
9313T, 9314, 9314A, 9314T, 9315,
9315A, 9315T

Forei gn Language

Transl at or 9520
Speci al Series G oup 9901
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DI STRI BUTABLE COVMUNI TY RATI NGS

RATI NG RCN

AB 6700
ABE 6704
ABF 6705
ABH 6706
AC 6600
AD 6200
AE 6800
AF 6080
AG 7100
AK 7300
AM 6900
AME 6903
AVH 6902
ANVS 6901
AN 7800
AO 6500
AS 7500
AT 6300
AV 6180
AW 6400
AZ 7400
BM

BU

CE

CM

CN

CTA

CTI

CTM
CTO
CTR
CIT

cu

DC

DK

DM

0100
5600

5300
5500
6000
1622
1666
1633
1644
1655
1611
5080

4500
2100
3200

ENLI STED TRANSFER MANUAL
( NAVPERS 15909G)

RATI NG RCN
DT 8300
EA 5100
EM 4100
EN 3800
EO 5410
EQ 5380
ET 1000
EW 0350
FC 0700
FN 5000
FT 0800
GM 0600
GS 4400
GSE 4401
GSM 4402
HM 8000
HT 4300
IC 4200
I M 1100
I'S 2300
T

JO 2600
LI 3100
LN 1750
MA 0150
MM 3700
MN 0900
MR 3900
VS 2200

FI GURE 1H
1-12

RATI NG RCN
Mr 0810
wMJ 3300
NC 1400
oM 1200
(03] 0300
PC 2700
PH 7600
PN 1800
PR 7000
Qv 0200
RP 2500
SH 2490
SK 2000
SM 0250
SN 3600
STG 0401
STS 0404
SW 5700
™ 0500
uc 5280
ur 5800
YN 1700
MCPON 7900
FLTCM 7901
FORCM 7902
CNOCM 7903
CvVDCM 7904



PSEUDO Di stri butabl e Community NEC LI STI NG

PSEUDO DNEC SPECI AL CATEGORY

0051 Seaman, Ml e

0052 Seaman, Fenal e

0053 Seaman, Excess (either/or
Mal e/ Femal €)

0071 Fireman, Mle

0072 Fireman, Fenmal e

0073 Fireman, Excess (either/or
Mal e/ Femal e)

0091 Airman, Ml e

0092 Airman, Femal e

0093 Ai rman, Excess (either/or
Mal e/ Femal €)

00CA Condi tional Assignnent

0054 Pregnant Fenal es, Reassigned sea
to shore
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